
 

 

Resettlement Support Worker 
£23,400 - £26,000 

Hours 37.5 per week 
 

The successful person in this role will ensure support is provided to residents in our recovery house to enable 
them to develop and enhance independent living skills and reintegrate back into the community, following an 
abstinence based rehabilitation programme from alcohol and/or drug dependency. 
 

We are looking for someone who 
• Can work with other teams to ensure that our services are fully coordinated and working towards the 

achievement of recovery goals and positive outcomes for each individual resident, empowering them 
to take responsibility through promoting choice and independence. 

• Has produced individual care plans supporting our residents to have meaningful structure in their 
lives 

• Supports our residents with managing a home, finances and budgeting skills.   

• Has experience in ensuring residents have appropriate welfare benefits 
 
If you have experience in  
 

• Providing a range of recovery-orientated and evidence-based interventions both in a 1:1 and group-
work setting 

• Safeguarding processes - both children, young people and adults. 

• Care plan formation 

• Working collaboratively with co-workers, colleagues in other agencies, and external services to 
facilitate positive recovery outcomes for service users. 

 
Then we would love to hear from you. 

 
 
 
How to Apply? 
 
Provide an A4 letter of expression/supporting statement to: recruitment@bacandoconnor.co.uk stating 
what you believe you will bring to the post and the reasons why you should be considered. Please note that 
CV’s and application forms will not be accepted  
    
We are committed to safeguarding and promoting the welfare of vulnerable adults and we expect our 

employees and volunteers to share this commitment. This position is exempt under the Rehabilitation of 
Offenders Act 1974 and the successful applicant will be subject to a criminal record check from the 
Disclosure and Barring Service (DBS). 
 
Having a criminal record will not necessarily bar an applicant from working for us; the nature of a disclosed 
conviction and its relevance to the post in question will be considered in all circumstances 
 
We are committed to the fair treatment of our staff, potential staff or users of our services, regardless of 
age; disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; 

religion or belief; sex; sexual orientation, marriage and civil partnerships, social class or economic status. 
 
We actively encourage applications from individuals with a lived experience of substance misuse 
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