
 

 

Job Opportunity 
 

We are recruiting to a valuable role within our team 
 

The roles we have are more than just a job; they are a pivotal link to making a positive difference in 
people’s lives.   Are you passionate about your local community and want to make a difference? Do you 
have a commitment to quality and organisational skills?  If so, this opportunity may be of interest to you. 

 
Cleaner 

Salary:  £11.11 per hour 
Hours: 10 per week Monday to Friday (8am - 10.00am) 

 
Burton Addiction and O’Connor Centres (BAC) works in partnership with We Are With You and North Staffs 
Combined Health Care Trust to run the substance misuse service in Stoke on Trent.  The Stoke Recovery 
Service (SRS) forms part of this service, providing tailored aftercare support for people who are in abstinent 
recovery from substances and alcohol. 
 
As our cleaner your professional approach and attention to detail will provide a welcoming environment for 

our clients.  You will make sure that the offices and facilities are spotless, maintaining hygiene, health and 
safety standards.  Some previous cleaning is beneficial but not essential, and we'd like you to have 
a hands-on approach to your work and a keen eye for detail with the ability to carry out your tasks 
independently. 
 

In order to be successful, you will be able to: 

 
• Develop productive relationships and communicate issues to staff. 
• Work with minimal supervision and make use of agreed supervision time. 
• Operate in a non-judgemental manner and have knowledge of the relevant legislation  
• Understand when to refer to specialist support within the organisation. 
• Be willing to undertake any necessary training identified. 

 
To apply please send your cv to recruitment@bacandoconnor.co.uk  
 

Closing Date:   26th May 2023 
 
We are committed to safeguarding and promoting the welfare of vulnerable adults and we expect our 
employees and volunteers to share this commitment. This position is exempt under the Rehabilitation of 
Offenders Act 1974 and the successful applicant will be subject to a criminal record check from the 
Disclosure and Barring Service (DBS). 
 
Having a criminal record will not necessarily bar an applicant from working for us; the nature of a disclosed 
conviction and its relevance to the post in question will be considered in all circumstances 
 

We are committed to the fair treatment of our staff, potential staff or users of our services, regardless of 
age; disability; gender reassignment; marriage and civil partnership; pregnancy and maternity; race; 
religion or belief; sex; sexual orientation, marriage and civil partnerships, social class or economic status. 
 
We actively encourage applications from individuals with a lived experience of substance misuse. 
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